
 

 

Digital Psychological Assessment Overview 
We are excited to announce that psychological assessment process offered by the Candidacy Office is 

moving completely online, starting December 2017. All documents that were traditionally mailed to 

mentors in the assessment packet will be provided either through an online platform or as a form within 

UMCARES.  

 

Candidates who are currently completing their psychological assessments using the paper copy of the 

Minnesota Multiphasic Personality Inventory-2© (MMPI-2), Monitor’s Agreement, Incomplete Sentences 

Blank, and Testing Situation Report, may continue to use the paper assessment tools. Beginning in 

December, all  new requests for assessment packets will be provided digitally.  

 

How it will work… 

When mentors request an assessment packet, the Candidacy Office will no longer mail a packet to the 

mentor through the US Postal Service. Instead mentors will receive an email from the candidacy office 

with the instructions and access codes for completing the psychological assessment materials.  

 

The MMPI-2 will now be offered online through Pearson’s online platform Q-Global©. Mentors will 

receive an access link and session code in their email that allows candidates to access the MMPI-2. 

Once the candidate has completed the MMPI-2 the candidacy office will receive an email notification 

similar to the current 16 Personality Factor© (16PF) process.  

 

The Incomplete Sentences Blank, Monitor’s Agreement, and Testing Situation Report will be forms 

presented in the Psychological Assessment Track steps within UMCARES. These steps will be added 

after the Request Assessment Materials step and will be able to be viewed by the Ministerial 

Assessment Specialist selected. 

 

Please note: Candidates are still required to complete all portions of the assessment battery in 

the presence of their mentor, or in a monitored situation. Candidates may not complete 

assessments otherwise. 

 

The MAS Review… 

The MMPI-2 and the 16PF reports will be uploaded into the candidate’s psychological assessment 

track for review by the MAS. This will allow the MAS to have all assessment materials accessible 

through in one location through UMCARES. This will eliminate the possibility of incomplete assessment 

packets being mailed to the MAS or packets being lost in the mail.  We hope that the annual 

conferences will find this new process for psychological assessment  easier to use and more effective 

for candidates.  

 


